
hilldickinson.com1

Equality, Diversity and 
Inclusion Report 2023/24

hilldickinson.com



hilldickinson.com2

About us

We believe the diversity of our people 
should reflect the diversity of the 
world and the communities we live 
in. It makes for better business and a 
better, fairer world. 

It matters because it’s the right way to be and 
the right thing to do. It also takes real and 
ongoing commitment to make it happen. As a 
firm, we split our ED&I activity into six broad 
pillars of activity. It ensures we focus our efforts 
evenly and can measure our progress in each, 
including in areas where we need and want to 
do more.

Our diversity framework is designed to help 
us achieve that. It guides every aspect of our 
work, addressing and breaking down traditional 
barriers to recruitment, progression and 
retention so that everyone at Hill Dickinson 
benefits from the same opportunities.

Gender Family and life stagesSocial Mobility Accessibility, health  
and wellbeing

LGBTQ+Multicultural

Our ED&I targets 
• Increase the percentage of women in 

leadership roles to 40% by 2028 

• Increase the percentage of people from 
ethnic minority groups we employ at Hill 
Dickinson to 20% by 2028 

• Recruit a minimum of four apprentices a year 
via our schools’ outreach programme

• Recruit at least 10% of our annual graduate 
intake via our ED&I partnerships and 
grassroots programmes

Our data 
• The data in this report is taken from our most 

recent firmwide employee survey, which took 
place in June 2023.

• The survey achieved a response rate of 91% 
and reflects good overall progress in terms of 
how well we engage with our people. against 
the firm’s ED&I targets.

Highlights
• We increased the percentage of women in 

senior leadership roles at Hill Dickinson to 
33%, against a target of 40% by 2028.

• The number of female legal directors at Hill 
Dickinson increased by 8% in the period 
since August 2022. 

• We achieved national recognition in 2023 as 
a Working Families Top 30 Employer.

• We offered our first training contract to an 
intern recruited via our membership of the 
10,000 Black Interns Programme.

• We partnered with diversity platform 
Aspiring Solicitors to help us achieve our 
aspirational targets via its Grassroots 
Programme.

• We increased the percentage of ethnic 
minority people employed at Hill Dickinson 
to 11.6% (against a target of 20% by 2028), a 
4% increase in two years.

• We marched with and in support of 
colleagues and the wider LGBTQ+ community 
at Manchester Pride and Liverpool Pride.

• We created our own schools’ outreach 
programme locally to support social mobility 
and access to a career in law, recruiting 
four apprentices via the programme since 
September 2022.

• We set up a dedicated networking group and 
access to educational resources internally to 
support our employees who are neurodiverse.

• We continued to support the mental health 
and wellbeing of our employees via the 
Mindful Business Charter, including providing 
access to trained mental health first aiders.

• We rolled out regular firmwide Lunch & Learn 
sessions on various ED&I-related topics to 
help promote openness and ally-ship and to 
encourage dialogue between colleagues.
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1. Role Categories – UK 2. Age – UK

3. Gender – UK 4. Gender in senior roles – firmwide

Female Male

Female Male

35%

30%

25%

20%

15%

10%

5%

0%

16 - 24

0%

0%

Leadership

Solicitor (not partner)

Full equity solicitor partner / sole practitioner

Salaried or partial equity solicitor partners

Barrister

Chartered legal executive  
(fellow)/ CILEx practitioner

Other fee earning role

Role directly supporting a fee earner

Managerial role

IT / HR / other corporate services role

Legal Director

Senior Associate

Senior Manager

60%

30% 25 - 34

10%

5%

70%

35% 35 - 44

20%

10%

80%

45 - 54

30%

15%

90%

55 - 64

40%

20%

100%

65+

50%

25%

70%

60%

50%

40%

30%

25%

20%

10%

0%

61.4%

38.6%

8.5%

30.9%

11.3%

3.8%

0.6%

0.8%

18.9%

8.9%

6.2%

18.6%

32.5%

26.2%

18.8%

12.3%

1.8%

33.0%

56.1%

63.7%

48.1%

67.0%

43.9%

36.3%

51.9%

The following graphs outline our progress to date against our targets, using data gathered in the two-year period from August 2021 to August 20233. 
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5. Disability – UK

Day to day activities limited because of a health problem or disability which has lasted, or is expected to last, 
at least 12 months – UK

7. Ethnicity – UK 8. Sexual Orientation - UK

6. Degree of disability

0%

Yes

Yes - 

limited  

a lot

Yes - 

limited  

a little

Gay / 

Lesbian

No

No

Prefer not to say

Prefer  

not to 

say

Other preferred 

description

Not declared
Not 

declared

Prefer not 

to say

60%10% 70%20% 80%30% 90%40% 100%50%

5.2%

90.9%

2.4%

1.6%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Asian Black Mixed Not declared Other 
ethnic group

Prefer not 
to say

White

7.1%
1.7% 2.1% 2.1%

84.7%

1.6% 0.7%

0%

20%

40%

60%

80%

100%

0
.3

%

Bi

1.0
%

3.
7%

1.
5%

91
.1%

Heterosexual

90
.3

%

2.
6%

0
.3

%

2.
3%

4
.8

%

Not 

declared

2.
0

%
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9. Religion or belief – UK

Muslim

Jewish

Other

Buddhist

Hindu

Sikh

1.1%

0.9%

3.7%

1.2%

0.8%

0.5%

38.9%

44%

8.2%

8.9%

10. Type of school attended between the ages of 11 and 16 – UK

50%

45%

40%

35%

30%

25%

20%

15%

10%

5%

0%

23
.4

%

4
8.

6%

1.
8%

10
.9

%

6.
5%

0
.6

% 3.
2% 5.

0
%

State run or 
state-funded 

school 
(selective on 

academic, 
faith or other 

grounds)

State run or 
state-funded 

school 
(non-selective)

Independent/
fee paying 
school with 
bursary for 

90%+ of tuition 
fees

Independent/
fee-paying 
school with 
no bursary/

less than 90% 
bursary

Attended 
school outside 

the UK

Don’t know / 
not sure

Prefer not to 
say

Not declared

Christian

No religion or belief

Other religion

Other / undeclared
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11. Either parent attended university by the time you were 18 – UK 12. Primary carer for a child or children under 18 – UK

13. Look after or care for someone with long term physical or mental ill health caused by disability or age (not in a paid capacity) – UK

NoOne or both 

parents attended 

university

Not declaredDon’t know / not 

sure

Prefer not 

to say

70%

60%

50%

40%

30%

20%

10%

0%

60%

50%

40%

30%

20%

10%

0%

YesNeither parent 

attended 

university

29
.7

%

52
.3

%

65
.6

%

30
.9

%

Prefer  

not to say

2.
1%

2.
6%3.

3% 5.
1%

Not 

declared

8.
5%

0%

No

Yes (1 - 19 hours a week) 

Yes (20 - 49 hours a week)

Yes (50 or more hours a week)

Prefer not to say

Not declared

60%10% 70% 80% 90%20% 30% 40% 50%

86.1%

7.1%

0.9%

0.6%

2.6%

2.7%
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14. Occupation of main household earner when you were about 14 – UK

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%

Modern or 
professional

and  
traditional 

professional 
occupations

Senior, middle 
or junior 

managers or 
administrators

Clerical and 
intermediate 
occupations

Technical 
and craft 

occupations

Routine, 
semi-routine 

manual 
and service 
occupations

Small business 
owners who 
employed 

less than 25 
people

Long term 
unemployed

Other, eg 
retired / does 
not apply to 
me / I don’t 

know

Prefer  
not to say

Not declared

31.5%

17.7%

4.1% 6.5% 2.4% 2.1%
7.4% 3.7%

10.7%
0.7%
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About Hill Dickinson
Hill Dickinson LLP is a leading and award-winning 
international commercial law firm with more than 1000 
people including over 200 partners and legal directors.

The firm delivers advice and strategic guidance 
spanning the full legal spectrum, from non-contentious 
advisory and transactional work, to all forms of 
commercial litigation. The firm acts as a trusted 
adviser to businesses, organisations and individuals 
within a wide range of specialist market sectors.

Birmingham  |  Hong Kong  |  Leeds  |  Limassol  |  Liverpool  |  London  |  Manchester  |  Monaco  |  Newcastle  |  Piraeus  |  Singapore


